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Presents...
Origins
of the

Royal Australian Air Force
Apprenticeship Training Scheme

| was approached in 1985 at Headquarters Support Command
R.A.A.F. Melbourne by SGT Warren Sowter, an ex-apprentice MT Fitter from
the 22nd Intake. | was AEENG5 and he was researching the history of
Technical Training in the R.A.A.F. for his Degree of Bachelor of Education
(Technical) at the Sydney College of Advanced Education. In later years |
remembered his enterprise and began searching for him and his Thesis,
titled 'A History of The Royal Australian Air Force School of Technical
Training'.

In 2008 | made contact with Warren and asked his permission to
convert his Thesis to a computer record and to make it accessible to all those
who have worn the R.A.A.F. Apprentice sky-blue triangle patch. He kindly
gave permission and provided me with all the research material he had kept
for all those years. For this, we owe Warren many thanks because his
excellent Thesis has preserved a part of Air Force history. This, and other
records he has retained, could well be all that remains of the documents of
the period as many of the historic records of the Apprenticeship Training
Scheme have been lost, misplaced or destroyed!

I have faithfully transcribed the following pages from the original
policy documents (Agendum No. 6768) which were part of those records. The
documents have been transcribed (as pen amended) maintaining the original
format, layout, and errors (including a calculation error for Drill hours in
Annexure Il). The aim was to present the documents as close to their original
appearance as possible. | also intend to convert Warren’s Thesis, and other
records, given time!

W.L. (Bill) Arden (7th Intake) — 2008



Introduction

This page is not part of the original documents but is included
here to clarify the layout and style adopted within the R.A.A.F. in 1947, or
more particularly, as used by the specialist Branch originators i.e.
Personnel, Training, Technical, Radio, Medical etc., as each had their own
interpretation.

The concept of the R.A.A.F. Apprenticeship Training Scheme was
approved by the Air Board on 21st September 1945 (Supplement No.1). The
original proposals were subsequently re-drafted and submitted as
Supplement No.2. Then, on 22nd March 1946, the Board strongly
recommended to the Minister that the scheme be instituted in accordance
with the principles set out in the Agendum and in Supplement No.2.

Ministerial and Governmental approval for the institution of the
Apprenticeship Scheme was confirmed on the 21st January, 1947.

Air Board Agendum No. 6768 to Supplement No.3 was to obtain
the Air Board's approval for the publication of a brochure, in the form of an
Air Publication, outlining the conditions of entry and service for R.A.A.F.
apprentices.

Transcription Content

Promulgation of Letter No. S.S.56 to Minister for Air from Minister for
Defence giving Ministerial and Government approval on 21st January 1947.

Air Board Agendum No. 6768 To Supplement No.3

ANNEXURE 1 - Summary of Conditions of Entry and Service.
APPENDIX I — Emoluments of Apprentices and Airmen.
APPENDIX Il - Engineering and Radio Apprentice Trades.
APPENDIX Il - Standards of Physical Fitness.
APPENDIX IV - List of Nominating Authorities.
APPENDIX V - Documents Required for Medical and Aptitude Tests.

ANNEXURE 2 - R.A.A.F. Apprentice Training Scheme - Technical.
ANNEXURE 3 - Aircraft Apprentices — Radio Training.

[this content is held but not included here]

W.L.A (7th) - 2008




AGENDUM NO. 6768.

R A A F. APPRENTI CESH P TRAI NI NG SCHENME.

Pronul gation of Letter No. S.S.56 to Mnister for Air from
M ni ster for Defence.

21 JAN 1947

| refer to your letter of 28th Cctober forwarding the
proposals of the Air Board for the introduction in the RA A F. of a
system of apprenticeship training simlar to that in force in the
R A F.

2. The schene as been exam ned by the Defence Comm ttee which
had before it a conparative statement (copy attached) prepared by the
Principal Admnistrative Oficers Conmttee (Personnel) show ng the
conditions of service under the existing Arny apprenticeship training
schene and the proposed R A A F. schene. (It was ascertained that the
R AN did not propose to institute a schene for training tradesnen.)
The R A A F. proposal differs considerably fromthe Arny schene which
is based on civil practice, but the Defence Conm ttee observed that
the R A A F. schene is designed to neet R A A F. requirenents which
are peculiar to all air forces and aviation generally and is simlar
to the schenme which has been in operation in the Royal Air Force for
sone 25-30 years. The Comm ttee recommended that the schene be
concurred in in principle but that an endeavour be nmade to ensure
uniformty as far as possible in regard to rates of pay and provision
of rations and quarters for AMF and R A A F. apprentices.

3. On the basis of the conclusions of the Defence Conmttee,

| concur, in principle, with the introduction of the proposed
apprenticeship training schene in the R A A F., but consider that an
endeavour should be made through the Inter-departnmental Conmttee now
considering the pay code for the postwar Pernmanent Forces, to obtain
uniformty as far as possible in regard to rates of pay and conditions
of service for AMF. and R A A F. apprentices. | amarranging for
this aspect to be brought to the notice of the Departnent of the
Treasury.

(S. 166/ 47)



208/ 31/ 5431 Al R BOARD AGENDUM
NO. 6768 TO SUPPLEMENT
NO. 3.

ROYAL AUSTRALI AN Al R FORCE APPRENTI CESHI P
TRAI NI NG SCHEME.

| nt roducti on.

By M nute dated 21st Septenber, 1945, on Air Board Agendum
No. 6768, the Board approved of the R A A F. Apprenticeship Training
Schene and decided that inplenentation of the schene should proceed
forthw th.

2. Suppl enent No.| to the above Agendum outlined proposals
covering such inplenentation; these proposals were subsequently
redrafted and submtted as Suppl enent No.2. By Mnute dated 22nd
March, 1946, the Board strongly reconmended to the Mnister that the
schenme be instituted in accordance wth the principles set out in the
Agendum and i n Suppl ement No. 2.

3. M ni sterial and Governnental approval for the institution
of the Apprenticeship Schene was confirnmed on the 21st January, 1947.

4. The purpose of this Agendumis to obtain the Air Board's
approval for the publication of a brochure, in the formof an Air
Publication outlining the conditions of entry and service for RA A F.
apprenti ces.

Condi tions for Apprentices.

5. The draft conditions for apprentices are attached as
Annexure | to this Agendum Rates of pay have not yet been finalised
by the inter-Servioe working party dealing with uniform pay and
related conditions of servioe and it will be necessary to include such
rates in the brochure prior to its publication. It will be appreciated
that early promul gation of these conditions wll be necessary.

6. Annexure |l shows howit is proposed to allocate the tine
to particular subjects for technical apprentices, whilst Annexure 1|1
shows the sane detail in respect of Radi o apprentices.

Age on Entry.

7. Suppl emrent No.2 to Agendum No. 6768, shows the age of an
apprentice on entry to be between 15 and 16 years, this age bracket
bei ng agreed to by the Board.

Subsequent di scussions and a cl oser anal ysis has shown
that an upper age limt of 16 would debar a nunber of boys who would
be conpleting or about to conplete their Internediate Certificate. It
is submtted that these boys should not be excluded, and paragraph 15
(c) of the brochure now shows the age on entry to be between 15 and 17
years.

It is noted that the age of entry to the A MF.
apprenticeship training schene is between 15 and 17 years and to the
R A F. schene 15 and 17%2years.

(S. 164/ 47)



Recomendat i on

8. It is recommended, for the consideration of the Air Board, that
the summary of conditions of entry and service of Aircraft and
Radi o Apprentices which appears at Annexure | be approved, and
that arrangenents be nade for its early publication

Air Marshall
CH EF OF THE Al R STAFF.

6768
Supp. No. 3.

RAAF Apprenticeship Traini ng Schene.
Air Board Mnute — 31°° July, 1947.

The Board approves the recommendation in paragraph 8.



ANNEXURE | TO SUPPLEMENT NO. 3
TO Al R BOARD AGENDUM NO. 67

ROYAL AUSTRALI AN Al R FORCE

SUMVARY OF CONDI TI ONS OF ENTRY AND SERVI CE

OF

Al RCRAFT AND RADI O APPRENTI CES.

Appendi x |

Appendi x |1

Appendi x |11

Appendi x |V

Appendi x V

(S. 164/ 47)

LI ST OF APPENDI CES.

Emol unments of Apprentices and Airnen
(including Aircrew).

Aircraft Apprentice and Radio
Apprentice Trades.

St andards of Physical Fitness for
Apprenti ces.

Li st of Approved Nom nati ng
Aut hori ti es.

Docunents required before Candi dates
report for Medical Exam nation and
Aptitude Testi ng,



* Rates at present awaiting Treasury approval.

ANNEXURE | .

Scope of Panphl et.

l. Thi s panphl et consists of a detailed summary of conditions
of entry and service for aircraft apprentices in the Royal Australian
Air Force. These conditions are liable to change fromtinme to tinme ac-
cording to R A A F. requirenents. They are subject to particular pro-

vi sions contained in Air Force Regul ati ons.

VWhat the Service Ofers.

2. The R A A F. aircraft apprentice schene provi des educa-
tional and technical training for boys between the ages of 15 and 17
years at the date of their entry into the RAAF., with a viewto
their becom ng skilled tradesnmen in the Permanent Air Force. During
their apprenticeship, they are provided wwth free accommodati on, food,
clothing, nedical and dental attention, and free rail travel to their
homes twi ce per year. *Pay of the apprentices wll be at the annual
rate of .... for the first year, .... for the second year, and ....
for the third year. Detail of the weekly rates of pay for aircraft ap-
prentices, skilled tradesnen in the Goup | trades, to which appren-
tices are renustered on successful conpletion of their training, and
airmen aircrew are given at Appendi x |

Apprentice Trades in the R A A F. as at |st January, 1948.

3. The following trades are at present open to aircraft ap-
prentices: -

(a) Fitter (Engine).

(b) Fitter (Airframne).

(c) Electrical Fitter.

(d) Fitter (Arnmourer).

(e) Fitter (Driver Mtor Transport).

(f) Instrument Maker.

(g) Radio Fitter (ATr).

(h) Radio Fitter (G ound).

(j) Tel egraphi st Mechani c.

All these trades and such others as nay be determ ned necessary from

time totinme in the light of further devel opnents in aviation wll be
Goup |I; these trades are the nost highly skilled and highly paid in

the R A A F. Details of the trades are given at Appendix 1|1

Choi ce of Trades.

4. In general, two separate apprentice groups of trades are
open to candi dates, that is, radio trades and engi neering trades. A
candi date may apply for entry into either of these groups but on entry
he will not be allocated to a particular trade within such group, and
no guarantee can be given that he will be trained in the trade of his
first choice. Allocation to trades will be nmade | ater after appren-

ti ces have shown, by the results obtained during their training, the
trade for which they possess the nost aptitude. \Werever practicable
apprentices are permtted to make their own choice, but the final al-
| ocation to a particular trade will depend upon the nunber of vacan-
cies in that trade and the relative technical aptitude of the appren-
tice concerned.

Peri od of Apprenticeship.

5. The period of apprentlceshlp is normally three years.
This period is followed by one year's tour of duty at a selected unit,
during which the ex-apprentice will be enpl oyed on productive worKk.

Ternms of Engagenent.

6. An aircraft apprentice on joining is attested for the pe-
riod covering his apprenticeship, nornmally three years, and twelve
Years reqgul ar service thereafter. Ex-apprentice airnmen nay be
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sel ected for re-engagenent at the end of their twelve-year termfor
addi tional periods of six years.

Heal th and Welfare of Apprentices in the R A A F.

7. The health and general welfare of aircraft apprentices
recei ve careful and continuous attention. Vaccinations, re-vaccinat-ions
and i nnocul ations as are considered to be necessary in the interests of
the health of the apprentice and the Service will be carried out by the
Royal Australian Air Force nedical authorities. Parents or guardi ans of
accept ed candi dates who do not consent to vaccination or innoculation
will be required so to informthe Air Board at the tine of entry in
order that an appropriate note may be nade in apprentices records.

8. Special attention is paid to physical training;, anple
opportunities are afforded for ganmes and out door exercises and for
suitabl e enpl oynent of leisure tinme. Parents or next of kin of
apprentices will receive bi-annual reports of their progress fromthe
apprentice school .

Rel i gi ous I nstruction.

9. The chapl ai ns of the various denom nations are given every
facility in arranging for the 1-eligious instruction of apprentices.

Accomodat i on

10. Apprentices are accommobdated separately fromnen. Care

is taken to ensure that nmeals and conditions under which they are served
are satisfactory; apprentices are encouraged to take a pride in the
appearance of their ness, in its conduct, and in their own behavior.
Consunption of intoxicating |liquor by apprentices is prohibited on or
of f duty. Perm ssion to snoke while off duty may be given to apprentices
above the age of eighteen.

Leave.

1. Apprentices will be granted | eave for approximately six
weeks in the year in two periods. During | eave periods they will be paid
their normal rate of pay plus allowances in lieu of rations. A
proportion of their normal pay (see Appendix |I) will be preserved and
paid to the apprentices when they proceed on | eave. For these two | eave
periods free return railway tickets will be issued.

G aduati on and Recl assification.

12. Apprentices w il graduate by exam nation. On graduation they
wll be granted the classification of Aircraftman Class | (Goup I), and
posted to a selected unit. At the end of this fourth year of their
service the qualified apprentices will be trade tested and, if they
attain the prescribed standard, will be granted the classification of
Leading Aircraftman, subject to the recomrendati on of their Commandi ng
Oficer. An ex-apprentice who does not attain the required standard for
reclassification to the rank of Leading Aircraftman wll have further
opportunities to pass the necessary trade test. On reclassification as
Leading Aircraftman, an airman will becone eligible for pronotion to
non- comm ssi oned and subsequently to warrant rank.

Furt her Advancenent.

13. The follow ng opportunities for further advancenent in the
RAAF wll be available to all apprentices:-
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(a) Comm ssioning. Cadetships at the Royal Australian Air Force
ColTege wIT be granted to sel ected apprentices. On
graduation fromthe R A A F. Cadet College they wll be
granted permanent conmm ssions in an appropriate branch of
the RA AF., normally the Technical Branch. Provision wll
al so be made for the grant of permanent comm ssions to
apprentice trained airnmen at any tinme during their R A A F.
service subject to Service requirenents and recomrendati on
of Commanding O ficers. Alimted nunber of apprentices
sel ected for comm ssions nmay undergo a degree course at a
Uni versity.

(b) Aircrew Enploynment. In the main there are four regul ar
alrcrew categories nanely, Pilot, Navigator, Radio Operator
and Gunner. Flight Engineers may al so be required in
[imted nunbers. Al apprentice trained airmen will be
eligible to volunteer for selection, at all times, for
enpl oynent as pilots and navigators after a period of
enpl oynment in their mustering. Apprentices in nusterings
which are allied to the above Radi o Operator, Gunner and
Engi neer aircrew categories wll constitute the main field
of selection for aircrew duties in those categories.
Aircrew of the flight engineer radi o operator and gunner
categories may al so be selected for training as pilots and
navi gat or s.

(c) Re-engagenent of Aircrew Personnel. Personnel selected as
piTots and navigators, unless selected for comm ssions in
accordance with policy outlined above, will be required to
serve in their aircrew capacity for a period of six years.
Subj ect to their re-engagenent, ex-apprentices, in conmon

with direct entrants, will still be eligible for
conmi ssi ons.

(d) Retention of Skill of Aircrew Personnel. Radi o operators,
engi neers and gunners are required by virtue of their
aircrew duties to maintain their skill in their basic
trade. On conpletion of active aircrew enpl oynent, they
Wll return to their basic nustering and will be given a

refresher course in order to qualify for pronotion and re-
engagenent. On return to their basic nustering airmen wll
be |iable, subject to age and nedical limtations, to
recall for aircrew services. After a period of enploynment
in their basic nustering they will be again eligible for
selection for a further period of aircrew service, probably
in an instructional capacity. During periods of aircrew
enpl oynment, they will be eligible for selection for

comm ssions in appropriate branches of the service.

General Liability for Duty in the Ar.

14. Any nmenber of the RA A F. may be required to fly as
passenger in any type of aircraft in any part of the world
irrespective of the fact that they may not be regularly enployed or
must ered as aircrew.

Qualification for Entry of Apprentices.

15. (a) Education, General Intelligence and Technical Aptitude.
Candi dates for engineering trades nust have received a good
general education to at |east sub-Internediate standard such
as wll enable them provided they have the necessary
aptitude, to profit by the educational and technical training
open to apprentices. Candidates for radi o trades nust have
reached I nternedi ate standard in Mathemati cs and Sci ence.
Candi dates are selected in accordance with their educati onal
background, character, ability and results they obtain in
speci al aptitude tests.
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(b) Nationality. Candi dates nmust be British subjects of
European descent and normally the sons of parents, both of
whom are (or, if deceased, were at the tine of death)
British subjects.

(c) Age Limts. Candidates nust have attained the age of fifteen
years, but nust not have attained the age of seventeen years
on the first day of the nonth of entry to the Service.

(d) Physical Fitness. Candidates nmust reach the high standard of
fitness demanded by the Royal Australian Air Force, A guide
to this standard is given 1n Appendix Il to this panphlet.

Dates of Nom nation and Entry.

16. There will be two entries per annum as detail ed
her eunder : -
Month of Entry Latest Date for
Recel pt of

Nom nat 1 on.

(1) Engineering Trades January and July Septenber and March
(11) Radio Trades January Sept enber

Nom nati ons.

17 (a) Al candidates nust obtain a nom nation on the prescribed
application form which is available only fromthe
approved nom nating authorities shown at Appendix IV and
fromR A A F. recruiting offices.

(b) Nom nations are accepted only on the understanding that :-

(1) the candidate is certified by the nom nating authority
to be specially suitable as regards character,
educati onal standard, physical fitness and aptitude
for training as an apprentice in the Royal Australian
Air Force.

(i1) The nom nations are submtted on the appropriate form

(ti1) The candidate is not applying to any other authority
for nom nation and has not been rejected as unsuitable
by any such authority.

Entry of Candi dates.

18. Candi dates who are selected for interviewwl| be so
infornmed by the Secretary, Ar Board, but such notification does not,
initself, indicate acceptance for entry. Candidates will be required
to undergo special aptitude tests and full medical exam nation
Directions for reporting at an R A A F. establishnent or selected
country centre for nedical exam nation, aptitude tests and interview
by a Sel ection Board, together with rail or air warrants for the
journey and forms enunerated in Appendix V, will be forwarded to
candi dates sel ected for interview Candi dates who successfully pass
the nmedi cal exam nation and reach the required standard in aptitude
tests will be eligible for enlistnment to fill avail abl e vacanci es.
Successful candidates will be advised of their final selection by
letter. Arrangenents will be made, where possible, for parents who
desire to seek nore detailed information of the apprentice schene to
interview an appropriate Air Force authority.
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Term nation of Initial Engagenent.

19. Shoul d an apprentice under training be considered unlikely
to becone an efficient airman, he will be liable to be discharged.

Di scharges on such grounds will be effected early in the training
period. If an apprentice fails in the passing out exam nation he may,
at the discretion of the Air Board.

(a) be given further training in his trade if he is
conslgered likely to qualify within a reasonably short
peri od;

(b) be permtted, if he so desires and can quallfy to be
renmustered to another trade in the R A A F.;

(c) be discharged.

On conpletion of his initial period of engagenent for 12 years any
ai rman not selected for or not desirous of re-engagenent wll be
di scharged, and nmay, subject to his agreenent be placed upon the
R A A F. Reserve.

Wt hdrawal of Apprentices.

20. The parent or guardian of an apprentice will be required
to sign an undertaking to the effect that he or she is wlling to
allow the boy to undergo a three-year apprenticeship course followed
by a twel ve-year engagenent.

21. In the case of an apprentice who withdraws from refuses
or fails to conplete his training in, or |eaves, or resigns fromthe
Air Force before attaining the age of 21 years wthout the consent in
witing of the Air Board, a charge of £50 for each year's training
undergone, or proportionately for portion of a year, may be inposed by
the Air Board or the guardian of such apprentice.

(S. 164/ 47)



APPENDI X | to
ANNEXURE T .

EMOLUVENTS OF APPRENTI CES AND Al RVEN
(TNCLUDI NG Al RCREW

The rates of pay during apprenticeship* are as foll ow -
Per Week
First year ---

Under 18 Over 18.
Second year --- ---

Third year --- ---

2. On attaining the age of 18, an apprentice becones
entitled to receive the recruit's rate of pay of --- per week.
First year apprentices receive in cash the sumof --- per week;

second and third year apBrentices receive in cash the sumof ---
per week, the remainder being deferred from apprentice's pay and
payabl e imedi ately prior to | eave periods. On posting to a unit
for duty on conpletion of training, apprentices receive the rate

of pay appropriate to their classification and trade group, i.e.,
aircraftman class I, Goup I.
3. The daily rates of pay for group | tradesnen will be as
follow :-
GROUP
RANK AND | NCREMENT | Il Il IV
s. d. s. d. s. d. S.
Warrant O ficer --
On appoi nt nent 23.6 22.0
After 2 years 24.0 22.6
Fl i ght Sergeant --
On appoi nt nent 21.0 19.6
After 2 years 21.6 20.0
" 4 " 22.0 20.6
6 " 22.6 21.0
8 " 23.0 21.6
Sergeant --
On appoi nt nent 19.6 18.0
After 2 years 20.6 18.6
" 4 " 20.6 19.0
Cor por al 17.0 ) 16.0 ) 15.6 ) | 13.0)
Leadi ng Aircraftmn 16.0 14. 6 14.0 11.
Aircraftman, C ass | 15.0 13.6 13.0 11.
Aircraftman (Recruit) --
Adul t 10.0
M nor 8.6

In addition to basic pay, apprentices and airnmen are granted free
rati ons and accommodation or an allowance in |lieu and free nedi cal
attention. The apprentices receive free clothing whilst airnmen
receive free initial issue and a clothing upkeep all owance. A
marri age all owance is payable to married airnen who have attai ned
t he age of 21.

* Rates at present awaiting Treasury approval.
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4. The daily rates of pay for aircreww !l be as follows:-
DAI LY RATE OF PAY
RANK AND | NCREMENT
Pilots and|Si gnal |l ers, Engi neers
Navi gat or s and Qunners.
s. d. s. d.
Master Pilot, Navigator, Signaller,
Gunner Engi neer 26. 6 26. 0
After 2 years 27. 0 26. 6
" 4 " 28. 0 27. 0
Pilot I, Navigator |, Signaller Ig
Gunner 1, Engineer | 24. 0 23. 6
After 2 years 24. 6 24. 0
" 4 " 25. 0 24. 6
6 25. 6 25. 0
Pilot Il, Navigator Il A Signaller I1,
Gunner 11, Engineer 11 22. 6 22. 0
After 2 years 23. 0 22. 6
" 4 " 23. 6 23. 0
Pilot Ill, Navigator 111, Signaller
11, Gunner 111, Engineer I1] 20. O 19. 6
After 4 years 20. 6 20. O
Pilot 1V, Navigator IV, Signaller 1YV,
Gunner 1V, Engineer |V 18. O 17. 6
Trainee Pilot, Trainee Navigator,
Trainee Signaller, Trainee Gunner,
Tr ai nee Engi neer
Direct entry --
Under 21 .. 8/6 Plus 2/- per day Flying
I nstructional Pay as from
21 and over 10/- comrencenent E.F.T.S.

Serving airnmen at

to their rank or
plus 2/- per day
above.

(S164/ 47)
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ANNEXURE | .

ENG NEERI NG AND RADI O APPRENTI CE TRADES.

The Royal Australian Air Force trades in which aircraft
apprentices are trained are anongst the nost highly skilled and nost
remunerative in the Service. Myst of the trades taught have their
counterparts in industrial life.

Brief particulars of the trades are:-

1. Fitter (Engine) and Fitter (Airfrane).

The first period of the course is devoted to acquiring the
requi site basic know edge and skill of hand, the second to
appl ying and extending this skill and know edge, in the case
of Fitters (Engine) in the maintenance, overhaul repair and
test running of engines used in aircraft, and in the case of
Fitters (Airfrane) in the maintenance, overhaul and repair of
service airfranes. On the successful conpletion of the

trai ning course, an apprentice is posted to a unit where he
exercises his trade under skilled supervision

2. Electrical Fitter.

In addition to basic know edge and skill of hand, apprentices
for this nustering receive instruction in overhaul, repair,
testing and mai ntenance of all electrical equipnent in use by
the Royal Australian Air Force (excluding wireless sets and
certain instrunents which are appropriate to wirel ess and

i nstrunment nusterings and such other electrical equipnment as
is directly installed and mai ntai ned by el ectrical nechanics).

3. Instrunent ©Mker.

Instruction in this trade covers the overhaul, repair and

mai nt enance of instrunents, caneras, bonb-sights and specific
el ectrical instrunments peculiar to instrunent makers, and is

in addition to training in basic know edge and skill of hand.

4. Fitter Arnourer.

The course in this trade is designed to fit an apprentice to
undertake the care, maintenance, overhaul, repair and testing
of small arms, machi ne guns, cannon, gun firing and cocking
devi ces, power operated gun turrets, gun nountings, bonbs,
bonb- si ghts, rocket propelled airborne mssiles, and other
armanent in use in the Royal Australian Air Force.

5. Fitter Driver Mdtor Transport.

Apprentices in this nustering will be taught the requisite
basi ¢ know edge and skill of hand so as to undertake the
repair, overhaul and mai ntenance of service road vehicles,
earth novi ng equi pnent, diesel notors, haul age and nmechani cal
lifting appliances.

6. Radio Fitter (Air).

1. These tradesnmen are required for the installation, alignnment,

i nspection, fault diagnosis, servicing and najor repair of al

wi rel ess tel egraphy, radio tel ephony, inter-conmunication and
radar equipnment in current use in aircraft, and for the servicing
and major repair of all appropriate test equi pnment.

(S164/ 47) /2. ..
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2. They are responsible for the installation, servicing and
repair of all aircraft aerial systens, ancillary radio
appar at us and power supPIy cabling for airborne radio

equi pnent up to and including the fuses of the general
service aircraft electrical system and for the replacenent
of batteries required specifically for the use of airborne
radi o equi prment. These tradesnmen are not responsible for the
chargi ng, servicing or replacenent of aircraft accunul ators.

3. They are required to operate and carry out daily servicing
of portable petrol-electric AAC. and D.C. generating sets,
used for the testing of aircraft radi o equipnment.

4. They are required to be capable of operating, in
accordance wth the correct procedure, all airborne radio
equi pnent to a standard which enables themto carry out
functional tests efficiently; this includes, inter alia, the
ability to send and receive aural norse at 8 words her

m nute, and to analyse correctly the various presentations of
cat hode-ray tubes in current Service use.

7. Radio Fitter (G ound).

1. These tradesnen are required for the installation,

al i gnnment, inspection, fault diagnosis, servicing and major
repair of all wireless tel egraphy and tel ephony equi pnrent and
all radar equipnent, in current use in ground stations and in
radi o vehi cl es.

2. They are responsible for the installation, servicing and
maj or repair of aerial systens, feeder systens, test

equi pnent and ancillary equi pnent associated with ground
station and nobile ground radi o equi pnent. They are required
to operate and service Diesel and petrol-electric generating
sets, converters, accumul ator charging plant and accunul ators
used specifically for supply power to ground radio and |ine
equi pnent. They are required to instal, service and repair
power supply cabling; in the case of ground stations, up to
and including the fuses of the mains power supply only.

3. They are required to be capable of operating, in
accordance with the correct procedure, all ground radio

equi pnent, to a standard which enables themto carry out
functional tests efficiently; this includes, inter alia, the
ability to send and receive aural norse at 8 words per

m nute, and to anal yse correctly the various presentations of
cat hode-ray tubes in current Service use.

8. Tel egraphi st Mechani c.

1. These tradesnen are required for the installation,

adj ustment, inspection, fault diagnosis servicing and maj or
repair of all line telegraphy equi pnment and cypher nmachi nes,
ancillary apparatus and test gear, in current use in Fixed
and Mobile Signals Ofices.

In detail these duties cover the foll owm ng apparatus: -
Typewiters
Tel etypwiters
Tel ephone and Tel etypewiter Sw tchboards
Al'l conponent apparatus of the 5 Unit Tape Relay System
Al'l conponents of the Mres Handspeed and Automatic Line.
Wrel ess Tel egraphy Equi pnent.
Tel etypewriter and Line Test Gear for the above.
Manual and Automatic Cypher Equi pnent.
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2. They are required to operate and service D esel and
petrol -electric generating sets, converters, accunul ator
chargi ng plan and accunul ators used specifically for
supplying power to line tel egraphy equi pment. They are
also required to instal and service associ ated cabling
wher e appli cabl e,

3. They are required to be capable of operating in
accordance with the correct procedure, all line

t el egraphy equi pnment to a standard which enables themto
carry out functional test efficiently; this includes,
inter alia, the ability to operate teletypewiters and
perforators at 12 w.p.m and to operate cypher machi nes.



APPENDI X |1l TO
ANNEXURE | .

STANDARDS OF PHYSI CAL FI TNESS FOR Al RCRAFT APPRENTI CES.

1. The official nedical exam nation is necessarily strict. A
CANDI DATE' S PARENT OR GUARDI AN | S STRONGLY ADVI SED, THEREFORE, TO HAVE
H M EXAM NED BY A DOCTOR, IN THE LI GHT OF THE STANDARDS SET OUT BELOW
PRIOR TO HHS BECOM NG A CANDI DATE FOR ENTRY. It nust be clearly
under st ood, however, that the fact that a boy has been exam ned
locally (whether by a private doctor or by the nedical officer of a

| ocal education authority, where an authority undertakes a prelimnary
medi cal test) and found fit, does not constitute a ground for any
claimagainst the Air Board if a boy is rejected at the Royal
Australian Air Force nedical exam nation.

2. Special attention should be paid to defects of the feet,
eyes (e.g. squint and chronic inflamuation of the lids or eyeballs),
ears, throat (particularly septic or enlarged tonsils; but see

par agraph 5 bel ow), teeth and general physique; these have been found
to be frequent causes of rejection of candi dates.

3. The followng is an outline of the standards of physical
fitness demanded: -

(a) The boy must be free fromany di sease or physical defect
calculated to render himunfit for his duties in the Royal
Australian Air Force.

(b) He nust be fit, and likely to continue fit, to serve abroad
in any climte under active service conditions,

(c) He nust not suffer fromany of the follow ng defects: -
(i) Fits, chronic bronchitis or w nter cough.

(1) A weak constitution evidence of tubercul osis
di sease, etc.

(ti1) Contraction or deformty of chest, joints or
spi ne.

(1v) Di sease of the heart or |ungs.
(v) Severe varicose veins or haenorrhoids.
(vi) Her ni a.

(vii) Undescended testicle if in the canal or at the
ext ernal abdom nal ring.

(viii) Discharge fromor disease of either ear.
(1x) Enl ar ged gl ands.

(x) Def ective eyesight., hearing or teeth (see
paragraphs 4, 5 and 6 for standards).

(xi) Ki dney di sease (see paragraph 9).
(xi1) Vocal inpedinent, e.g. marked stammering.
(xiii) Flat foot (see paragraph 8).
(d) A personal history of acute rheumatic fever, nore than one
attack of unconsci ousness, bedwetting or asthma wll

requi re careful consideratioOn at the tine of the nedical
exam nation
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4. Standard of Visions. - The boy will be placed with his back to
the light, and his visual acuity wi 1l be tested by neans of test types
placed in a good light at a distance fromhimof twenty feet. Each eye
W ll be tested separately, with the eyelids normally open, according
to the foll ow ng standards: -

(a) If he can read 6/12 or better, with each eye w thout
d asses at the above di stance, both correctable to 6/6,
he will be considered fit.

(b) A boy whose vision requires himto wear glasses wll not
necessarily be rejected if otherwise fit, but his vision
w t hout gl asses nust be within the standard required by
cl ause (a) above.

(c) Each eye nust have a full field of vision as tested by
hand novenent.

(d) Visual acuity below 6/12 in either eye will debar an
applicant from selection as airman pilot.

(e) Defective colour vision is not a cause for rejection,
but it will debar the applicant, if accepted, from
certain trades (e.g. radio nechanic and fitter arnourer)
or as an airman pilot, and, in consequence, from
obtaining a commssion in the General Duties Branch.

5. St andard of Hearing:- The boy should be able to hear a forced
whi sper at twenty feet with either ear, the other being bl ocked. He
shoul d stand si deways, the ear under exam nation being the one nearer
t he exam ner.

6. Teeth: - The boy nmust have sufficient sound natural teeth to
enable himto masticate his food efficiently.

Ni ne deficient or nine defective teeth which cannot be
rendered serviceable by treatnent will disqualify.

He nust al so have a m ninum "bite value" of 11 points,
determ ned as follows: -

Each of the first five teeth on either side of the
centre of the jaw, if biting correctly with its
opposing tooth in the other jaw, is valued at 1
point, or 10 points in all.

Each of the two nolars on either side, if biting
correctly with its opposing tooth in the other jaw,
is valued at 2 points, or 8 points in all.

A credit of 1 point for each pair of wisdomteeth (on
the sane side of the nouth), which usually have not
appeared at this age, will be allowed, or 2 points in
al | .

The maxi mum nunber of points possible is therefore
10 + 8 + 2 = 20.

The m ni num standard required is 11 points,

7. Tonsils:- Enlarged and septic tonsils which, however, are

not associated with definite disabling synptons at the tinme of

exam nation, are not necessarily a bar to acceptance provided that the
parents or guardi ans, prior to acceptance, give their permssion in
writing for operations, should this becone necessary.
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8. Flat Foot:- This is not a cause for rejection provided
the joints of the tarsus are flexible and the arch of the foot
reappears when the candidate is in the knee-bending position. It
is a cause for rejection if the foot is everted and the tarsal
joints are stiff.

9. Ui ne: - Al bumi nuria is of frequent occurrence during
adol escence and, though usually functional in origin and of no
significance, is sonetines due to kidney disease. Wen al bum nuri a
is found, therefore, a certificate should be obtained fromthe
doctor to the effect that it is functional or "adol escent” in
character, and is not due to disease. This certificate should be
handed by the boy to the nedical officer at the R A A F. nedical
exam nati on

(S. 164/ 47) .



APPENDI X |V TO ANNEXURE |

LI ST OF NOM NATI NG AUTHORI Tl ES
APPROVED BY THE Al R BOARD.

Al'l candidates are required, by paragraph 17. of this
panphl et, to obtain a nom nation. The follow ng authorities have
been aut horised to nom nate candi dates for the qualifying
exam nati on: -

(a) The Commandant, Air Training Corps, in each
State of the Commonweal th, if the candidate
is a nenber of that Corps.

(b) The Council of the Boy Scouts Association if
the nmenber is a Boy Scout.

(c) Any serving conmm ssioned officer of the three
Services of a rank not |ower than Squadron
Leader, Lieutenant Conmmander or Maj or.

(d) The Headmaster of any school.



APPENDI X V. TO ANNEXURE | .

DOCUMENTS REQUI RED BY CANDI DATES WHEN REPORTI NG FOR MEDI CAL
EXAM NATT ON AND APTI TUDE TESTI NG

1. Each candi date called up for nedical exam nation etc~ w |
be required to produce the foll ow ng docunents: -

(a) The consent, in witing, of his parent, guardian, or
nearest relative to his entry as an apprenti ce Royal
Australian Air Force, for a period of three years’
training foll owed by twelve years’ service. The
signature of the parent or guardian nust be on the form
of consent (Form. . . . ) and nust be w tnessed by one
of the followng : -

Justice of the Peace or conm ssioner for declarations,
Cl er gyman,

Oficer of HM Service (serving or retired) not bel ow
the relative rank of Sqguadron Leader,

The Headmaster of a school

(b) A certificate of good noral character signed by a
responsi bl e person.

(c) Extract of Birth entry showing that the boy's age is in
accordance wth that required under paragraph 15 (c)
of this Publication.

(d) RAAF Form. . . Oder of Preference in Choice of
Tr ades,

(e) RAAF FormP.M40 Medical Interrogatory Form -
Apprenti ces,

(f) RAAF Form. . . Certificate as to Freedom from
I nfectious D seases. This nust be conpleted by the
applicant's local Doctor imrediately before the
candi date | eaves hone.

NOTE: Forms P.M40 . . . .. ... w Il be despatched

to each candi date when instructions to report for nedical
exam nation are issued.



ANNEXURE 2.
to Suppl enent No. 3
to Air Board Agendum

No. 6768.
R A. A F. APPRENTI CE TRAI NI NG SCHEME - TECHNI CAL.
(a) Attestation, Medical Exam nation, Drill, Kitting, etc. 4 weeks
(b) Technical Instruction 126
(c) Canp and Ceneral Service Training 6
(d) Central Trade Test Board and Di sposal 2
(e) Leave (Xmas 4 weeks, M d-year 2 weeks) 18
Total : 156 "

Recruit Training : Hour s

First week of course - Arrival, Quarters, Kitting, )

Medi cal Exam nation, |Inoculations, S.S.Os and )

Routi ne applicable to apprentices ) 35
Drill:

2nd to 4th week 3 weeks x 21% hrs, = 64% hrs. )

Commenci ng 5th week - 126 weeks x 2 hrs. = 252 " ) 316%
Wor kshop I nstruction:

Lectures and denonstrations by Instructor and practical

work by trainees - commencing 5th week - 126 x 22% hrs. 2835

Educati on:

Educati onal subjects end technical theory in School.
Mat hemati cs, Mechani cs, Aeronautical Science, Draw ng, 1038
Engl i sh and General Know edge

Comrenci ng. 2nd week - 3 weeks x 10 hrs. = 30 hrs
Comrencing 5th week - 126 " x 8" = 1008 hrs.
Physi cal Trai ni ng:
Commenci ng 2nd week - 129 weeks x 2% hrs. 322%
Hygi ene and Sanitation:
Weks 1 to 4 - 4 weeks x 1 hr. = 4 hrs. 29

Commenci ng 5th week - 40/60 hrs, per nonth - Tine taken
fromWng disposal - 40/60 hrs x 30 nonths = 20 hrs.
During G S, training canp - 5 periods x 1 hr. =5 hrs.

W ng Di sposal:

Parades - Marching to and fromduties - C.Os weekly
parade - Pay parade - Cothing parades and Kit inspections, 792
Mont hly Hygiene lecture by MO - 132 weeks x 6 hrs.

Central Trade Test Board and disposal - 2 weeks x 35 hrs. 70
Camp and G S. Training - 6 weeks full tinme
Evening Study - Notes - Hobbies 774

129 weeks x 6 hrs.

(S. 164/ 47).



"'SINOH 62

"SIH 89T SINOH 02T [erol "SINOH ¥ "'SINOH G2 "SIH 6T
« 7£0€ w ATT swlll @9l 6T =216 X ¢ dasis
v 7196 w 72L9 awi] pssiuebio T uononuisu| snolibiey NT =% X Jsuuig
Sal1qqoH pue apeJded yaoiny)d /T =% X2 youn
w9 w9 pue Apms Bulusng 2 Aepinyes T=%X¢ Isepjeaig
‘'SIy GE ‘'S1y Gg awi] Bupjiopn sawes) pasiuebio ( yreg
2=Txz ( buissaipun
=X Buiues|) Moeuareg ( Buissaig
"UOI\ 0] "'UON 114 0] "'UON
M39/\\ BUBJIO/A Aeq UBASS 339/\\ BUBIO/A Aeq aAld "Spud
- 399/\\- aulINoy
'SINOH TV "SINOH v4/9 SIH %ATT
siInoy9=gx¢ sInoy9=gx¢
sa1qqoH ‘Apnis Buluang sa1qqoH ‘Apnis Buluan3
‘'S1y G€ ‘'S1y GE S 6 'SIYy 24/)SG
T =% XS yods %hCh =8 X G deals
( 94n1o097 aualbAH AJYluoN AS =t X G Jauuig
e Buturea] eaisAyd ( (sennp
( woJ) pue 01) buiyoiep
Z) ( naa OT=¢X§ uolyednp3 9 ( apeJed Apjgam s,0°0 VEE =V X G youn-
)=2X§ ( uonoadsul 1y- BuIylod
8) ( uoneonp3 YT =2 XG Burturea] [eaisAyd ( Ked- sapeled YHT =% XG 1sepiealg
HZZ = Y X G fesodsiq BUuIm
|eonoeld 7 A1oayl T) ( S94N1297 auaIbAH ( yreg
( G=TXS ( bBuissaipun
uononnsul doys3IoM | z4T2) % X G ( na AT =94 X G Burues|o »oeuseg ( Buissaug
‘Bulurel] syaam ¢ oYY "SYM {7 1S41) Bululel] 11N129y 9AI10NpPOoIid UON Bujiopy UoON awn|
awl] bupjiop awll| pasiueblp 9914

‘'SHNOH 89T- M3AM AVA Z NO d3ISINVOHO ISHNOD dVIA €- TVIOINHOAL FDILNTHddV 14VHIHIV '4'V'V'd- INILNOY ONIHHOM

I JHNXINNY

INI



